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1. MeToanyeckue peKOMeHIAIUN

1.1. MeroauyecKkue peKOMeHAANNH A5 MOATOTOBKH K MPAKTHYECKUM 3aHATUAM

Kypc «JlenoBol aHrIMHCKUN SA3BIK» MPEAHA3HAYEH U1l U3YYEHUSI OCHOBHOM JICKCUKH B
o0JacT KOMMEpUECKOH AesITeTbHOCTH.

[Ipucrynas K UW3y4eHHMIO JUCHUIUIMHBI, CTYIEHTY HEO0XOJAUMO BHHMATENIbHO
O3HAKOMHUTBCSI C TEMaTHMUECKUM IUIAHOM 3aHSATHI, CIHMCKOM PEKOMEHIOBAHHOM IJUTEpaTyphl.
Crnenyer ysSCHUTH TMOCJIEIOBATEILHOCTh BBINOJIHEHUS WHIMBUIYAIbHBIX Y4YEOHBIX 3aJaHUU.
CamocTtosarenbHas paboTa CTyAeHTa MpearnoiaracT padoTy ¢ Hay4YHOU M yuyeOHON JUTepaTypoi,
YMEHHE CO3/1aBaTh TEKCThl. YPOBEHb U IIIyOMHA YCBOCHHS JAUCLUUIUIMHBI 3aBUCAT OT aKTUBHOW U
CUCTEeMAaTUYeCKON  paboThl, HW3Yy4YEeHHUS PEKOMEHJOBAHHOM  JUTEPaTypbl,  BbIMOJIHEHUS
KOHTPOJIbHBIX MUCbMEHHBIX 3aJJaHHI.

[Ipyu u3ydeHnH TUCHUIUIMHBI CTYIEHTHI BBIOJIHSIOT CIEIYIOIIUE 3aJaHUs:

- U3y4aroT PeKOMEHOBAaHHYIO HAyYHO-IIPAKTUYECKYIO U YUEeOHYIO JTUTEpaTypy;

- BBIMIOJIHAIOT 3aJIaHUsl, IPEAYCMOTPEHHBIE JIIsl CAMOCTOATEIbHON pabOTHI.

Buowr camocmosmenvuou pabomol:

1. TloaroToBKa CTYA€HTOB K ayTUTOPHBIM 3aHITHSIM.

2. CaMOCTOSITETFHOE HW3YY€HHUE, OCMBICIEHUE U pedepupoBaHre HOMOTHUTEIBHOTO
MaTepuana 1o Kypcy, peKOMEHJI0BaHHOTO MPENoIaBaTesIeM.

3. [IpocnymmuBaHue U IPOCMOTP ayAWO/BUICOMATEPHAIIOB, OTHOCAIIUXCSA K U3Y4aeMbIM B
paMKax JaHHOM AUCLUMIUIMHBI TEMaM.

4. Tlouck JOMOJHUTENBHON MH(POPMAIIH 110 U3y4aeMbIM TEMaM.

5. [MoaroroBka MHAMBUAYAIBHBIX 3aJaHUH (BBICTYIUICHUH, POJIEBBIX UTP).

6. [loaroroBka k 3a4ery.

1.2. MeTtoauuyecKkue PEKOMEHAAIUHA 1O MOATOTOBKE K BBINOJHCHHUIO TECTA
1. BuumarenbpHO HpO‘lHTaf/'ITC 3aaHueC, NPCKAC UYEM IMPUCTYIHUTD K €TO0 BBIIIOJIHCHUIO.
2. Brimomsiite 3agaHuA MOCJICA0BATCIBHO.




3. Ecim 3amaHue BbI3BIBAET Y Bac 3aTpyAHEHHE, IPOIYCTUTE €ro M IOCTapaiTech
BBIIIOJIHUTE TC, B OTBCTAX HAa KOTOPLIC Bbl YBCPCHBI. K NPONMyUWICHHBIM 3aaHUsAIM HYXHO
BEPHYTHCS B OCTABILIEECS BPEMSL.

4. He nonp3yiiTech caoBapeM BO BPEMs BBIIIOJHEHUSI TECTA.

5. Crapaiitech ya0KUTbCS B OTBEIEHHOE MPEIOIaBaTEeNIEM ISl BHIIIOJHEHHS TECTA BPEMSL.

6. Ilocne mpoBepku TecTa MNPOAHAIMUPYHUTE JOMYIIEHHBIE OIMMOKH M TOBTOPUTE
COOTBETCTBYIOLIME Pa3/ieibl (POHETUKH, IEKCUKH, TPAMMAaTUKH.

1.3. MeTroguyeckue peKOMeH/IallMH 110 NOAT0TOBKeE K c/Aa4ye 3a4eTa

3ader ydanuMcs BBICTaBIISIETCS ABTOMATHUYECKH, €CIIM CTYIEHT PEeryjsipHO padoTan Ha
3aHSATHUSX, BBITIOJHUI BCE JIOMAITHUE 3aJJaHUsI, YCIIEITHO MPOIIIESl UTOTOBOE TECTUPOBAHUE.

Ecnu ywammuiics mpomycTUi 3aHATHS MO TPEIAMETY, TO OH MOXXET MOJYYUTh 3a4eT MpU
YCJIOBUH BBITIOJIHEHHS BCEX MUCHbMEHHBIX JIOMAIIHUX PA0OT, YCIIEITHOM MPOXO0KJICHUH UTOTOBOTO
TECTUPOBAHUS, & TAK)KE YCTHOTO cOOECe0OBaHUs IO MPONICHHBIM TEMaM.

Hmoeosoe mecmuposanue. IToroBoe TecTupoBaHnue MPOBOAUTCS B KOHIlE ceMecTpa. Jlis
YCHENTHOTO TMPOXOXKJICHUSI TECTUPOBAHMS CTYJIEHTY HEO0OXOJMMO BBINOJIHUTH HEe MeHe 60%
MPEACTABICHHBIX 3aJaHui. J[JI1 MPOXOKIACHUS TECTa CTYIEHT MOXKET HUCIOJh30BaTh 2 TOIBITKY.
[Ipn oTpumatensHOM pe3ylbTaTe CTYIAEHT TMpUIilaliaeTcs Ha YCTHOE coOeceloBaHHEe IO
Marepuaiam AUCIUIUTMHBI (3a4eT).

2. Ils1aHbI NPAKTHYECKHUX 3aHATHH

IIpakTuyeckoe 3ansaTue 1.

Tema 1. HR. People power (1 uac)

Looking for talents.

Managing appraisals.

Getting back on track.

Grammar and Vocabulary: collocations with set, contrast and similarity.

Jlumepamypa: [1, c. 64-88]; [2, c¢. 37-54]; [3, c. 75-96].

BOHpOCH IJIs1 CAMOKOHTPOJIA:
1. What are the constituents of a successful HR policy?
2. How did working requirements change in the 21 century?

3amanus 1711 CaMOCTOSITEIbHOM PaOOTHI:
1. Trappe T. Intelligent business. Advance: coursebook. Harlow: Pearson Education, 2011.
P. 7-15.

IIpakTHyeckoe 3ansiTue 2.

Tema 2. Organizations (1uac)

Working in a team.

Team building.

Bullies on the team.

Grammar and VVocabulary:coined expressions, metaphors and similes, determiners.

Jlumepamypa: (1, c. 89-122]; [2, c. 54-79]; 3, c. 100-145].

BOHpOCLI UL CaMOKOHTPOJIA:
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1. What are the constituents of a successful team building?
2. What problems are considered to be the most serious ones to prevent a team from

success?

3aoanus ons camocmosamenbHol pabomal:

1. Trappe T. Intelligent business. Advance: coursebook. Harlow: Pearson Education, 2011.

P. 17-26.

IIpakTHyeckoe 3ansiTue 3.

Tema 3. Change (1 4ac)

Getting back on top.

Managing resistance to change.

The disorganisedorganisation.

Grammar and Vocabulary:prefixes with verbs, idioms with track, continuous forms.
Jlumepamypa: [1, c. 113-158]; [2, c. 87-145]; [3, c. 126-143].

Bomnpocs! 11s1 caMOKOHTpOS:
1. What characteristics are needed to become a top manager?
2. How does a manager contribute to the success of the company?

3amanust 17151 CaMOCTOSITEIHHOU PaOOTHI:
1. Trappe T. Intelligent business. Advance: coursebook. Harlow: Pearson Education,

2011. P. 27-36.

CSR?

IIpakTHyeckoe 3aHsTHE 4.

Tema 4. Responsibility (1 gac)

Just good business.

Greenwashing.

Taking responsibility.

Called to account.

Grammar and Vocabulary:compound nouns, synonyms, paired structures.

Jlumepamypa: [1, c. 123-168]; [2, c¢. 80-125]; [3, c. 146-169].

BOHpOCLI AJIs1 CAMOKOHTPOJIA:
1. What requirements are considered to be the most essential for modern business? What is

2. How should ethnic aspects of business be taken into consideration under the conditions

of globalization?

3amaHus A CaMOCTOSITENIbHOM paboTHhI:
1. Trappe T. Intelligent business. Advance: coursebook. Harlow: Pearson Education, 2011.

P. 39-48.

IIpakTHyeckoe 3ansiTue 5.
Tema 5. Governance (1 gac)
Message in a bottle of sauce.
Let the fight begin.
Presenting arguments.



When to listen to the shareholders.
Grammar and Vocabulary:adjective+past participle, idioms, presenting arguments.

Jlumepamypa: [1, c. 170-138]; [2, c¢. 126-136]; [3, c. 170- 226].

Bomnpocs! 111 caMOKOHTPOIIA:
1. What is meant under corporate governance?
2. How is corporate governance changing nowadays?

3aaHus 1J1 CaMOCTOSITEIbHOM pabOThI:
1. Trappe T. Intelligent business. Advance: coursebook. Harlow: Pearson Education, 2011.
P. 49-58.

IIpakTuyeckoe 3ansTue 6.

Tema 6. Start-ups (1 yac)

Spreading the world.

The business plan.

Pitching.

Finding the funds.

Grammar and Vocabulary:verbs with prepositions, expressions with end, third conditional.

Jlumepamypa: [1, c. 143-156]; [2, c. 173-184]; [3, c. 170- 235].

Bonpocs! 111 caMOKOHTPOJIA:
1. What are the most conspicuous features of modern business?
2. What aspects does a typical business plan include?

3amaHust 1711 CaMOCTOSITEIbHOU PaOOTHI:
1. Trappe T. Intelligent business. Advance: coursebook. Harlow: Pearson Education, 2011.
P. 59-68.



	Виды самостоятельной работы:

